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Convenor's Report
2020 - 2021
Looking back on this past year it’s clear that the Covid pandemic has touched everyone in some
way. Members of the local association have had family and friends affected by the pandemic.
Our membership is a close-knit group and strong friendships have helped at this time. Hopefully,
we are now looking at a brighter way ahead.
Our Tea and Talk group has been able to keep in
contact through a lively Friday WhatsApp chat on a
wide range of topics. As restrictions ease, a couple of
get togethers have taken place at Hazlehead Park.
These have been a great success and, encouragingly,
further gatherings are being arranged.
Reach Out courses have been ongoing in some form,
mainly through Zoom and multimedia, as restrictions
allow, and some face to face activities are now taking
place. A big thanks to Ross and Kev for keeping the
wheels rolling along. After some time as a tutor with
Reach Out Steve Murison left the project for another
role; his input will be missed by all involved. His
replacement is currently being sought.
Our AEM Clare Harper is working very hard to keep
classes up and running, with 84 courses for 20/21, 4
less than the previous year. Enrolments for 20/21 are
720, a reduction of 125 on 19/20. Given Covid and its
associated demands this is understandable. However
staffing issues have created additional challenges,
making the job even harder. The Local Association is
grateful to Clare and her team for their tireless efforts
over this past year.
Of great concern to the committee and staff are
funding cuts on the horizon in both City and ‘Shire.
Committee members lobbied Aberdeenshire Council
against cutting our SLA budget, unfortunately without
success. Indeed, pressures on LA resources are harming
the voluntary sector as a whole, with consequent
pressures on vital services. Clare has been working with
Karen McArdle to identify possible funding sources. In
the present climate, this, however, is proving difficult,
with local authorities concentrating their resources on
Covid recovery. The Committee is committed to help
lobby against further cuts.
After much discussion and delay, we were instructed
that our banking arrangements were to change and
move to the Nat West (RBS). Our financial team
set up new accounts which are now up and running.
Acknowledgements to all signatories for helping make
this happen.

The Members’ Forum was a project that had its origins
in the NELA. Unfortunately, due to a lack of support
it never really got going. This changed with the
introduction of Zoom meetings during the pandemic.
Through lockdown there was an enthusiasm by NELA
members to make contact and share ideas with other
LAs. It is now an accepted platform allowing member
to meet, get to know one another and hear how other
associations are getting on.
Motivational Tales was the brain-child of Pam Simpson.
From small beginnings, it has been successful in
capturing the students’ view of how the courses have
helped them with their lives, hopes and place in society.
A narrative enquiry approach was used to record the
experiences of students. These were transcribed and
included in a booklet: Motivational Tales from the
WEA. This publication was a valuable aid in raising
awareness of the WEA to educators, supporters and
funders. Pam has secured additional funding to extend
the project throughout Scotland. She and Karen
McArdle are providing training to volunteers on how to
use narrative enquiry to capture our students’ stories.
The return to our headquarters in King Street is
underway; making the building safe for students and
staff is a priority. When completed all staff will be
expected to return to office working.
The NELA is well represented on the Scotland Board
by Pam Simpson, who keeps us updated on the larger
picture while feeding her frontline experiences into
board discussions.
I have been able to join the Green Network, a branch of
the WEA devoted to environment issues. The network
is well established in England. However, at the moment
only myself and Karen McArdle are actively involved in
Scotland. Undoubtedly, this will change with the COP
26 summit in Glasgow and how its decisions on climate
action will affect our survival as a species.

John Campbell
Convener
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Area Manager's Report (AEM)
WEA NE Scotland (Aberdeen City and Aberdeenshire)
1st August 2020- 31st July 2021
This has been the strangest of years.
Following lockdown in March 2020 all
staff worked from home, the office in
Aberdeen was, and still remains, closed;
all face-to -face teaching came to an
abrupt end, and in a very short space of
time the educational delivery completely
changed. Tutors and learners were trained
to use on-line platforms (mainly Zoom and
Canvas) and as many courses as possible
were converted to on-line delivery.
The North East staff team all worked extremely
hard to make this happen. I would like to take this
opportunity to recognise the sterling contribution of
Katrena Wilkie (Education Co-ordinator for English
as a Second Language (ESOL) courses. She worked
well above and beyond her contracted hours to help
the ESOL tutors convert their courses to an on-line
offer and learn how to deliver them; she supported
and cajoled learners with low or no IT or English
language skills to become confident enough to learn
online. Over 88% of ESOL provision was converted
to an on-line offer within 4-5 weeks of lockdown. By
20/21 100% of ESOL provision was on-line. This is a
massive achievement.
The Reach Out team also quickly developed a
very innovative on-line offer, aimed at using the
platforms they knew were already used by their
learners - Facebook and YouTube. By May 2020 they
had developed on-line groups in Art, Gardening,
the Students Forum and the John Muir Award. By
the start of the 20/21 academic year this offer was
greatly extended and revised, with 100% of it being
online. The Reach Out team members did a great
job, with Kev McPherson in particular working very
hard to offer telephone support to the project's
vulnerable learners, and getting their feedback on
courses, in a difficult time.
The greatest casualty of the demand for conversion
to on-line was our large programme (21 courses)
in Reminiscence - in sheltered housing and care
homes in Aberdeen City and Aberdeenshire which proved impossible to deliver online for many
reasons; elderly, vulnerable learners finding an IT
solution one step too far; the well-documented and
sometimes tragic experience of the impact of Covid
in these settings; all non-essential contact with 'the

outside world' being severely restricted; pressures
on staff in residential settings. For a view on how
all this has impacted some of our groups, please
see the excellent contribution of Grace Marshall
(Reminiscence tutor) later in this report.
Thanks to the work of Elaine Morrison-Jures (EC),
and a very able tutor, Liam Casey, in 20/21 a new
programme of workshops in Financial First Aid was
developed and rolled out on-line, in Aberdeen City
and Aberdeenshire. A new on-line 'Study Skills
for SVQs' was also rolled out in Aberdeenshire.
These courses helped mitigate (in terms of overall
volume of provision) the loss of the Reminiscence
programme.
Thanks are due to the whole team for helping to
mitigate the impact of lockdown in so many ways.
Overall, the comparisons with the previous year are
pretty good, keeping the overall volume of courses,
learners and enrolments close to the levels of the
previous year, as follows:

Unique/
Discrete
learners

Enrolments
(Total
registered POC)

19/20

238

845

20/21

212

720

Total no of courses
19/20

88

20/21

84

Some outdoor courses are now back to face-toface delivery, and we are delighted that some
Reminiscence settings are welcoming us back. We
have found however that many ESOL learners are
very happy with on-line delivery; it means they do
not need childcare, they don't need transport and it
is readily accessible. Our ESOL will remain online for
the foreseeable future. Much of the rest of our offer
will be blended delivery.
From my perspective, one of the best things that
has come out of the experience of the last year is
the degree to which lockdown and increased on-
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line communication has brought the staff across
Scotland together. This has been unprecedented.
We have tutors teaching across areas; we have ECs
covering geographical areas far from their homes;
we have staff collaborating in so many new ways,
sharing expertise, providing mutual support at all
levels - building on the combined strengths of the
organisation as a whole.

Looking ahead, it seems that the demands of Covid
recovery will put public sector funding under huge
pressure; the task now is to continue our hard work
in order to show just how much the WEA can offer
to this agenda, impacting as it does on wellbeing,
mental health, and in specific instances, the
alleviation of poverty.

The 'lockdown year' has also shown how well
members of the NE team support each other, their
learners, and other staff when needed. The support
of the voluntary members during this time has also
been much appreciated, including Professor Karen
McArdle's help in working to identify and hopefully
secure future funding.

Area Education Manager

Clare Harper
20/09/2021
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WEA Reach Out Report
2020 - 2021
It’s hard to believe that we have spent all this time, 18 months, in either lockdown or not being
able to meet large groups of students, either outdoors or ‘inside’. What a roller coaster of a
journey it has been. The WEA Reach Out project didn’t miss a term since the start of Covid and
continued to offer courses, online, in an environment students were happy and comfortable with.
We are now facilitating our groups, face to face, in the great outdoors and would hope to offer a
blended learning experience come Autumn ’21, once we are all back to the office in Aberdeen.
These courses have been:
The students Forum

(zoom)

IAG

(online/email/phone calls)

Walking

(face to face)		

Employability

(zoom)

John Muir Award

(face to face)

Art

(zoom and social media)

Music

(zoom and social media)

Gardening

(face to face and social
media)

Financial first aid

(zoom)

Cooking

(via the RO you tube channel)

Environmental art

(face to face)

Environmental clean-up (face to face)
Get to know your device (via the RO you tube channel)
AAA award

(via phone calls, zoom and
face to face)

Residential (NBA)

(face to face)

The impact of offering a blended learning experience,
during these uncertain times, has been invaluable to
our students. Having an online private space where
they can help and support each other, share interests
and their learning experiences, has proved to be a
great success, where we have slowly introduced those
involved to other activities, such as online zoom classes
in employability, financial first aid and art.
2 students have also been able to engage with the
Adult Achievement Awards, via Newbattle Abbey, and
both have achieved a certificate for level 3. This award
involves a great deal of reflection and allows students
to see how well they apply past experiences and
embrace learning opportunities.
2 of our students won WEA awards for the invaluable
work they undertook over lockdown, one for their help
with our Facebook page in order to engage others by

setting up various threads. The other won an award for
their commitment and involvement, in their own time,
with the homeless in Aberdeen, particularly his work at
the food bank and with the City’s Urban Bees Project.
He also kept our gardening project going throughout
the pandemic, visiting on a regular basis to keep things
tidy.
All in all it has been quite a successful year, considering
the circumstance, and we all look forward to getting
back to some more classroom based activities come
autumn.
During this ‘stay at home’ period Reach Out staff have
been able to pursue qualifications that will help in
facilitating of groups and working with individuals. We
both [Ross & Kev McPherson] have now a certificate
in IAG (information, advice and guidance) and I , Ross,
am pursuing the equivalent of an HND with Newbattle
Abbey, in FOLA, (forest outdoor learning award), with
the intention of being able to offer a ‘forest school’ at
some point in the near future.
Congratulations to Kev in his new role as EC [Education
Coordinator]. This is well deserved as the work he has
done with students over these uncertain times has been
crucial to the ongoing work of the project.
Thanks also to Melodie, Sheena and Liam for all their
help with delivering IT, Employability and Financial First
Aid. Your work was excellent and the students really
enjoyed the mix of Zoom YouTube videos.
We were lucky to be able to take some students to
Newbattle Abbey (Dalkeith) for a 4 day residential
earlier on this year. See diary of this trip and the
enthusiastic evaluation and quotes from our students
later in this report.

Ross Weatherby

Reach Out Education Coordinator
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Reminiscence Report
2020 - 2021
Reminiscencing in Torphins and
Banchory in strange times.
Well, what will we all reminiscence about
in time to come when asked about these
past 18 months? Who would have thought
that when we were all sitting comfortably,
enjoying our Reminiscence Classes in
February 2020 that by March not only our
lives, but the whole world, would be turned
upside down. We have heard various
words banded about ‘Strange Times’,
‘Take care, stay safe’, ‘We are all in this
together’. I’ve said them all myself, but in
reality they have different meanings for
different people. People of all ages have
been affected in different ways. There
were those who did not have someone to
be with ‘in this together’. None less so than
our recycled teenagers, our reminiscence
students. Many of whom may not have
seen anyone for months on end, and others
only seeing a carer if they require one.
‘Distance Learning’ took on a whole new
perspective for us all. We were all having
to adapt and learn very quickly on how to
cope with day-to-day life at a distance, in
social isolation, and adapt overnight. For
an age group who have witnessed a World
War, metrication to decimalisation, turn
of a century and a millennium, they were
now having to witness a global pandemic.
Tragically for some this was a war that has
defeated them, they will no longer have
any more memories.
As a WEA tutor, workwise, this has been the
hardest five weeks of course delivery to date Covid Challenge Class. Like many tutors I had
not delivered any classes since March 2020.
Fast forward to May 2021 and I was preparing
a five week course. That was the easy part, but
not so easy, in fact heart-wrenching emotional
on week one, as I walked into buildings, which

before had been homely, cosy lounges, had now
become clinical with staff wearing PPE in rooms
with minimal furniture; pictures and craft work
removed from walls; vinyl where carpet used to
lie; disinfectant spray and hand-gel at the ready.
But hardest of all were the vacant chairs where I
could picture former members sitting. Sadly now
they have become a memory.
I could feel my eyes well up, but I had to be brave
so as not to upset others. Now it brought home
to me just how challenging and soul destroying
this had been for staff on the front-line. In
settings like these, residents become part of an
‘extended’ family. Staff become their friends. I
really don’t know how they have coped, as they
too had their own lives to deal with. In certain
settings it has all been too much and staff have
left under the strain, and who could blame
them, their absence marking a real loss for the
residents. For those with complex, special needs,
getting to know ever changing relief and new
staff can be daunting at the best of times.
Lateral Flow Test done, temperature checked
on arrival, hands washed and gelled, masked up,
and ready to go; members seated two metres
a part. They could no longer see me smile or
lip-read if they had a hearing-impairment.
Some found it hard to hear each other with the
‘safe distance’ between. They could not touch
topic items of interest I had brought in. I had
to hold up photos for them to see; they could
not be passed around. I could not put my hand
on a shoulder or hold a hand if anyone found a
memory emotional or if requiring reassurance.
However, we were not going to let this defeat us.
For this is an age group who have come through
a lot in life and are very stoic. On week one we
did a ‘Life Mapping’ exercise together, as I was
conscious that we had some new members and
it’s important to get to know each other from
the outset. Other topics included ‘School Days’
and we wondered how teachers and children
had coped with home-learning this past year,
how we would have coped had we been asked to
do this. We explored ‘Changes in our Lifetime’.
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Indeed, this age group has seen so many, and
they all agreed some not for the better. ‘Home
Life’ was interesting - do you remember formica
top tables, a starter motor to get the generator
going to power electric, that is if you were lucky
enough to have electricity, something we take
very much for granted these days. Do you know
what a chiffoniere, a binkie and rexine are?
We watched a documentary about the Deeside
Railway Line, which was very apt as these classes
are on Deeside. None more so than Torphins.
One lady explained that houses along the route
had to be built so that their fronts faced the line
instead of the rear, in order that Queen Victoria
did not have to see washing on the rope as she
travelled through. We all had a wee chuckle at
this and wondered if Queen Victoria insisted
or was it the whim of a court ‘high-head yin’.
Some members have memories of travelling on
this line, and those from further afield recalled
stations and routes in their home areas. We
questioned “Beeching’s plans for ‘bloated’
railways”.
Venue staff and members are grateful and very
appreciative of the WEA for facilitating these
groups. It was a bit of normality and residents
were looking forward to their weekly sessions
again. If one thing Covid has taught us, it is
to appreciate the small things in life, which
instil well-being and happiness. Through our
Reminiscence sessions we have contributed to
these.

On reading a flyer this summer, I instantly
thought of WEA Reminiscence Group members:
“Everyday. Solitude. Silence.
Loneliness was a public health crisis before the
pandemic.
There is no vaccination for loneliness this summer.
Together, we can offer a lifeline to lone older
people.” Age Scotland Love Later Life
I feel that with even five weeks, albeit with only
two groups, that we have in a small way offered
a lifeline, perhaps not a vaccination but we did
manage to have laughter each week, and they
do say that laughter is the best medicine.
Examples of evaluation comments:
“Can imagine these (topic) times again”
“Opportunity to voice our opinion and be listened
to by others in group and tutor.”
“Helped us to appreciate life”
“Like sharing memories”
“Keeps me in touch with the outside community.”
“I enjoy the company”

Grace Marshall
Tutor
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Aberdeenshire and Aberdeen
City Service Level Agreements
2020 - 2021
I took over the role of Education Coordinator from Ed Garrett in October
2020. This report gives an overview of
the activities we offered and delivered in
Aberdeenshire and Aberdeen City through
our Service Level Agreements with both
local authorities.
There is no doubt that the Covid-19 pandemic has
had a significant impact on the ability of the WEA
to deliver adult learning opportunities over the
course of our 2020-21 Service Level Agreements.
These experiences have not been unique to our work
in the North East, nor indeed to our organisation.
As an organisation we seized the opportunity to
invest in training and technology to enable us to
adapt where possible. In some situations however
the use of remote learning was not an appropriate
pedagogical response. We renegotiated our
delivery plans with both Councils; Aberdeen City in
particular was very supportive.

Much improved awareness of the routes to 		
financial support resources which I can signpost
people towards with some guidance
Some really useful on local support I wasn't 		
aware off and also links & info on more national
support
Excellent and informative training and great 		
delivery!
Was a really great workshop/presentation, 		
definitely feel more informed and aware of how/
where to signpost service users.
It was delivered really well, and very useful 		
content. Glad to have the slides to refer back to
and share with colleagues. Thank you!

An overview of each of the activities associated with
the two SLA’s is provided below.

It was a useful workshop, particularly the
resource pack and online links. I did realise that
I know more than I thought and found it probably
more targeted toward those who don't regularly
come across these issues or are in a volunteering
capacity. Nevertheless, the delivery was done
very well and kept me interested and I enjoyed
attending and took it as a memory aid.

Aberdeenshire Council Service Level
Agreement

I have been provided with a lot more info then I
knew before so I have far more confidence in 		
helping to point people in the right direction

We successfully ran 16 Financial First Aid workshops
to 89 individuals from local organisations who
provide information, advice and/or support to
members of the community who would benefit from
signposting and access to information to improve
their economic situation. The demand for these
sessions highlighted the impact that the pandemic
has had on household finances in Aberdeenshire.
Responses from local organisations to these courses
has been overwhelmingly positive, and the content
deemed relevant and immediately useful. The
achievement of these outcomes can be attributed
to the early development work, the relevance of
financial inclusion during the COVID-19 period and
the format of the courses being suited to online
learning.
Comments from learners included:
I had no idea about the types of benefits people
can claim (non-means tested, contributory etc.)
This was really useful for context.
I'm more confident to give out advice to others in
the recovery groups we are in and run.

The course was extremely beneficial - good 		
knowledge shared by the tutor. And because 		
we were from the same local area additional 		
resources / contacts identified.
It had been hoped that the interest in these
workshops would translate into demand for the
ten week Financial Citizenship course which we
developed, but this proved not to be so. Reflection
on this leads to the conclusion that people felt more
able to commit to a two hour workshop than a ten
week course for reasons that may include increased
pressures at work and home due to the pandemic
or simply ‘Zoom-fatigue’. In the end only one person
enrolled for the Financial Citizenship course and it
therefore was not viable to run.
The main focus of planned activity in the 2020-21
SLA is focused on work with older people. At the
time we signed the SLA for 2020/21, schools were
set to re-open, Aberdeenshire was in Tier 3 and then
Tier 2, and there was a reasonable expectation
of resuming face-to-face work on a risk assessed
basis. Much of this work was planned for January,
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on the basis of an improving external context. This
of course proved not to be the case and despite very
best efforts at finding a way around the COVID-19
situation, we have not been able to deliver learning
to this target group until June of this year.
We had definite plans to pilot supported online
learning in Edenholme care home in Stonehaven
for the Finding Your Voice course working closely
with Aberdeenshire Council’s CLD staff, but sadly
this was thwarted by COVID cases and deaths
in that setting, which put things on hold. Despite
positive signs that the course would be able to
proceed at some stage with additional precautions,
the opportunity ultimately did not materialise.
With agreement from Aberdeenshire Council, we
explored the possibility of offering this course to
other groups outwith care settings, e.g. mental
health, older people’s networks etc. and succeeded
in setting up a course with Grampian Opportunities.
After two online learning sessions, however, our
tutor fell ill. With no suitable replacement, the
remainder of the course had to be cancelled.
We researched ways in which our five Reminiscence
Groups could be adapted to be delivered online
but ultimately it was agreed that this was not an
appropriate pedagogical response. At the end of
May this year we learned that it might be possible
to restart the groups in Banchory and Torphins.
Following extensive risk assessments and adoption
of precautions, we were able to deliver a five week
course of Reminiscence in both locations. The
feedback from participants indicates the extent
to which Sheltered Housing residents experienced
loneliness and isolation during the pandemic and
the high value they place upon the face to face work
of our highly skilled tutor. Comments from learners
included:
I am younger – have learned from those older 		
than me.
Appreciate all that you’ve done (tutor), rather
than be in our bedrooms.
Made our minds think again.
Keeps us thinking after our meeting.
Opportunity to voice opinion.
Be listened to.
Helped us to get to know others and for us to 		
value each other.
Helps us to appreciate life now in comparison to
years gone by.
I don’t come from this area and not getting out
so much, gives me something to look forward 		
to and has introduced me to pieces of 			
information about this area and its people.
I enjoy the company and the different topics and
sharing memories with other people.

It gets us thinking about other things we would
not normally think about.
It keeps us connected with the outside 			
community and very educative.
Yes, enjoy the company – routine meet up each
week at a certain time.
Gives us something to look forward to.
Everyone gets an equal chance to voice opinions
and memories.
Gives us something in common with each other.
We just enjoy it. Especially after lockdown, 		
helped us to rise above it.
ICT for Wellbeing courses were promoted to the
relevant organisations, but there was insufficient
interest to allow courses to run. We liaised with
the AVA, and the Meaningful Activities Network to
check that we were pitching course content at the
most appropriate level. Early, positive, contact with
the Care Inspectorate and SSCC did not result in the
collaboration we had anticipated. Feedback from
those who work with the sector suggested that the
lack of uptake was due to a combination of factors
such as increased pressure on staff resources during
this period (and ongoing), and reported issues
around access to wi-fi in some premises. There are
also competing offerings relating to training on ICT
in care homes, such as the NHS TEC Scotland pilot
project in Aberdeenshire
(see link: Care Home Resources – TEC Scotland).

Other Agreed Activity –
SVQ Study Skills course
It was agreed that as a response to the Covid-19
pandemic that there would be merit on refocusing some resources on learning for work and
employability in key sectors. It was agreed that we
would redesign a course which focuses on literacy
and study skills for those undertaking SVQ Level
2 and 3 assessments so that it could be delivered
online using Zoom and Canvas. General publicity
did not yield a promising response and a targeted
approach using key contacts in Aberdeenshire
Council resulted in a number of people signing
up to the course from the local social care sector.
Nine people enrolled on the course and a couple
subsequently dropped out for various reasons,
one of which was that the course required more
commitment than they thought it would require.
It highlighted the need for future courses to have
employer buy-in and for learners to either be
referred by their line managers or for pre-enrolment
screening to take place to ensure that expectations
were realistic on both sides. There was enough
interest in the course for a waiting list to be held and
these people will be contacted about future courses,
as well as making direct contact with employers in
Aberdeenshire.
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Comments from learners included:
I have a better understanding of for example,
summarise, explain why, your experience etc and
know what they are looking for.
I will now take more time to read questions and
articles and have learned to set time aside with
no interruptions.
I found I enjoyed learning again.
I have enjoyed learning study skills in preparation
for my SVQ 2.
I really enjoyed this course and looking forward
to relevant skills that I learned from here to 		
future Uni works.
Aberdeenshire Council have reduced our funding
for 2021-22 by 50%. At their request we have
focused primarily on employability related literacy
skills through the SVQ Study Skills courses. After
negotiation they have agreed that we can offer
a limited programme of Reminiscence but only
until December 2021. We believe that this work
in particular has an important role to play postCOVID for the most vulnerable of our clients and
as such we are actively seeking alternative funding
to allow our highly successful reminiscence work to
continue.

Aberdeen City Council SLA
Political Literacies – this course was delivered in the
summer term of 2020 and provided representatives
from civic and community groups the opportunity
to improve their political literacy by developing
a critical awareness of how power creates our
understanding of politics particularly through the
media. Key concepts in addressing inequalities
in power, such as human rights and leadership
in communities, were also explored. There was
insufficient demand for a second course to run
during the 2021 lockdown.
Reminiscense groups provide increased learning
opportunities for older people in residential
settings; Increased wellbeing of older people in
residential settings; Older people and staff in care

homes are better supported to understand and
express their rights. Unfortunately, due to the
pandemic, all work with older people was ceased
and despite best efforts to look at digital solutions,
this work recommenced in late August 2021.
Financial First Aid – a series of eight two-hour
workshops were arranged but due to low numbers
only four proceeded. A further series of workshops is
planned for 2021-22. These online workshops aimed
to help learners identify emergencies, act quickly
to aid those in crisis and connect them to specialist
services and support networks. There are plans to
run more workshops in 2021-22. Additionally, in
response to feedback from participants we may
be able to offer a longer, more in-depth Financial
Citizenship course.
Family Matters – working closely with the Family
Learning Team at ACC it was agreed to postpone
this course to 2021-22 reflecting the challenging
time that families have faced over the past
18 months. The course focusses on improving
understanding of family relationships and giving
parents a range of skills and strategies to increase
confidence, deal with stress and bring up more
confident children.
Aberdeen City Council helpfully have agreed to
provide funding at the same level for 2021-22 and
for us to operate on a rolling programme basis. This
allows for increased flexibility and responsiveness in
determining education programmes.

Elaine Morrison-Jures
Education Co ordinator
22 September 2021
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Employability 2021 - Reach Out
Project, Aberdeen City
We began the employability course
on the 5th May 2021 aware that we
were venturing into a new era: The first
employability course online and during a
pandemic.

In session 7 we moved to the topic of interviews
which everyone felt nervous about. We explored
what steps might be good tips to build into
preparing for interviews and then we moved into the
areas of communication and body language which
everyone found interesting and helpful.

We had 3 learners who were adventurous enough to
try this new world and who survived to the end.

We seemed to get to session 8 more quickly than
we expected and used this session to reflect on
the experience and learning. Everyone could
recognise their online achievements and felt more
confident about the topics. The learners felt it had
been a good experience even though we had never
officially ‘met’ each other. They had all successfully
completed their first online course.

The course was 8 weeks long and we spent the
first session with introductions and explorations
of how this was going to work, what problems we
might negotiate along the way, and setting our
agreements.
An interesting topic was about how to use zoom
and online etiquette. Needless to say, we had
a few unexpected disappearances and hiccups
throughout. We mastered breakout rooms and they
became a part of the weekly check in routines. By
the time we got to session three, we all felt we were
on top of things. During the first two sessions we
had explored skills and confidence which coincided
with the confidence we were building in the use of
online technical skills.
Session 3-4 was about looking at CVs and we
worked with extreme examples using the Share
screen function to observe and reflect on what
was helpful or unhelpful. The learners worked
together in a breakout room to roleplay company
directors who were looking for staff and came up
with ideas for a job advert, along with questions for
an interview situation. Back in the larger group,
they discussed their reflections and learnings from
the role play. We explored how this might help
them develop their own CVs. In session 6 they used
the time to feed back to each other about their
developing CVs and the styles they were using.

Sheena Crossan
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Local Association Report –
ESOL - Aberdeen City/ Shire
Over the past year and a half, the
WEA ESOL program has undergone a
transformation, necessitated by the
onset of Covid-19 in March 2020. Once
lockdown began, the WEA quickly laid
out a national plan to deliver training
to tutors, supporting them with using
Zoom as a live classroom and Canvas, our
virtual-learning environment. Tutors and
learners underwent a huge transition,
going from being based primarily in
community centres and halls, using
worksheets, pencils and paper, to suddenly
being launched into an all-digital world.
Over the past year and a half, the ESOL
tutoring team have worked hard to
support learners with their transition to
online learning, as well as continuously
learning and developing their own
practice.
Although tutors encountered challenges along
the way, we have found there are many benefits
to working online. For many courses, engagement
and attendance improved. Without the need for
childcare and travelling back and forth to venues,
many parents found that they were now able to
attend classes much more easily than before. In our
end of term evaluations, learners said:
“I love that I can learn while staying at home with my
children.”
“I like learning online because it is convenient, and
very flexible. I can take a break from my job to
attend the class. Also, I do not need to take my car
or bus, so I save time and money.”
“I like meeting new people. I like how comfortable it
is learning from my home”
Out of 64 evaluations from learners, they rated us
4.67 out of 5 stars for class enjoyment. They also
rated us 4.42 stars out of 5 for improving their
English ability and 4.16 out of 5 stars for their online
learning experience. We have had high numbers
of learners returning to classes this term, all credit
to our tutors and their hard work engaging the
learners so well online. In feedback to our tutors,

very few learners are seeking a full return to faceto-face learning. Most are in favour of either
remaining online, or a blended model, where the
majority is online, with occasional face to face meet
ups.
Other comments from learners talked about the
excellent standard of teaching, positive classroom
atmosphere and our learner-centred ethos:
“I like the nature of the course, give us such
different subjects from grammar, writing and online
materials.”
“I enjoy my class, because always we talk about our
day to day”
“[I like] Conversation, grammar in a pleasant
atmosphere with teacher.”
“The class is clear, fun, fantastic and I can learn so
much.”
[The] “Conversation Cafe gives me an opportunity
to speak with other people in English. The
atmosphere is great, wonderful, very friendly
people.”
“I enjoyed meeting new people, learning a new
language, It was comfortable to learn online instead
of in a class.”
“I like the class because I learn new things. The
teacher is very professional, she always gives the
class fun and I see that all my classmates speak
with confidence. We participate, there is a good
harmony between teachers and students that is
very good and it motivates us to be in class.”
In delivering the classes, tutors have had to get
creative and innovative to help learners engage
with the core skills of reading, writing, speaking
and listening in a different format. Some tutors
found it challenging initially, feeling disconnected
from learners. Establishing a classroom
atmosphere and getting learners to engage with
each other required a lot more focused work. This
took time and patience to foster within groups,
and some tutors found it took longer for learners to
open up. Once they did however, they were able to
have fun as they used to face to face.
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Many methods used by our ESOL tutors in the
North East have inspired tutors in other areas to do
the same, demonstrating best practice and a real
focus on enhancing the learner experience. Tutors
have used multimedia approaches, using YouTube,
various websites for online games and interactive
activities. One tutor working with literacies level
learners – one of the most challenging levels to
support online – has recently presented her method
of using digital pens at our ESOL Tutor Community
of Practice to enhance learning online. With this
tool, she can demonstrate letter formation, write
live onto documents and illustrate for learners
where needed. This tool is now being adopted
across Scotland as it has been recognised as very
useful with the lowest level learners. It is worth
noting that, throughout the pandemic, literacies
learners have been at the greatest risk of digital
poverty, isolation and missing out on ESOL
provision, due to many organisations not being able
to cater to their needs online. The WEA continues
to develop this resource to enable literacies learners
to have the same opportunities for online learning
which can bring flexibility and comfort to learners.
Regarding their experience over the past year
and half working with WEA, our tutors said the
following:
“It has been a huge learning process and I found
Canvas a challenge, but persevered. The WEA
has faced the challenges admirably and support
has been good. Our working life has changed
dramatically but we have risen to the challenge.” – Vi
Petersen – Pre-Intermediate, Peterhead.
“My experience as a tutor over the last year has
been positive: the WEA trained me in Zoom as
soon as the lockdown happened earlier in 2020,
giving me the confidence to conduct my classes
online. Since then, I've had support to learn new
teaching approaches by attending training and
COP (Community of Practice) meetings where I
could meet other tutors and share resources and
experiences. The learners who left my classes did so
because they were moving on to work or college, so
that's wonderful, and the learners I have now find
the online lessons a good way to study while caring
for young children or doing shift work. The learners
themselves steer the direction of learning which
makes it rewarding for all involved.” – Melodie Fraser
– Pre-Intermediate, Sunnybank (Aberdeen City).

“It was a bit daunting moving from classroombased teaching to online via Zoom. My learners
are beginner level so my main challenges at the
beginning were communicating how to use Zoom
and the controls & etiquette required (mute,
unmute, etc) to a group of people with limited
English. I find the shared experiences and support
of other tutors really helps via the WhatsApp
group. The monthly Drop-In Sessions with Emma
(Digital Lead for WEA) are also excellent. Here you
learn different ways to use Zoom & Canvas more
effectively and different platforms & methods that
had been tried and tested by other tutors to make
the lessons more interactive. It saves a lot of time
too, as there are so many different platforms & apps
out there. It was still a big learning curve for me
and the learning will continue as Zoom continues to
evolve but I think the learners adapted well and for
some it is a preferred way of learning due to work
& family commitments. I think there is definitely a
long term place for online ESOL learning.” – Marina
Cauley – Beginners – Sunnybank (Aberdeen City)
In summary, there has been a huge amount of
learning done over the last year and ESOL tutors
at the WEA have stepped up to every challenge
they have been presented with, always putting
the needs of their learners at the heart of their
teaching practice. As we move into another stage
of transition and Covid measures ease, we will
continue to monitor the needs of our learners and
look forward to supporting ESOL learners in our
communities to achieve their goal.

Angharad Murray

ESOL Education Co-ordinator
August 2020 – July 2021
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Inverurie New Scots’
ESOL Classes
Preparation for Literacy –
tutor Karolina Wawszkowicz
National 2 Literacy 1 –
tutor Alasdair McKenzie
National 2 Literacy 2 –
tutor Katrena Wilkie
As we entered our second online term in September
2020, tutors and New Scots’ learners felt a little
more relaxed about teaching and learning online.
The tutors felt that all the niggly mistakes and
mishaps during Zoom classes were now behind
them. We were now professionals! Any barriers to
learning were creatively overcome. Tutors videoed
themselves showing how to use Zoom and Canvas,
then shared them with their groups via WhatsApp.
As New Scots’ learners became more digitally
minded, their increase in confidence was evident.
Lack of creche facilities had always excluded new
mums from learning in the classroom, so it was a
joy to welcome new mums to the classes. Six mums
with pre-school children joined over the year. When
in complete lockdown, the parents of school aged
children negotiated time spent with their children
whilst their partner attended classes from the
safety of their home. Sometimes we even got a
‘hello’ from the wee ones too.
As tutors, we wanted to increase our knowledge
from ‘basic Zoom’ user to being proficient. A WEA
Aberdeen tutors’ WhatsApp group was set up
between all the Aberdeen/Shire tutors. Then the
sharing of knowledge really started. Any tutor
who knew of webinars and training sessions shared
these with the group. Worksheets/topic ideas
and ways to deliver imaginative, exciting sessions
emerged thanks to digital tools, unheard of before
the pandemic. The tutor WhatsApp was abuzz with
chat on several evenings.
Karolina found teaching the Preparation for
Literacies group frustrating as it was impossible
to show the learners how to form letters. She
quickly bought herself a digital pen and used it with
Microsoft Whiteboard. She has had great results in
her learners’ writing ability ever since.

The New Year of 2021 flew in and classes felt like
‘the new normal’. Learners, who had initially stated
that they disliked Zoom classes, now commented
that they were better than face to face classes.
They said they felt safe and comfortable in their
own homes, with no long treks to and from classes.
Attendance during the winter months increased as
no one had to walk through rain and snow to attend
a class. This is particularly notable for women of
Muslim religion. Women dress modestly, long ankle
length coats and hijabs. When the women came to
a face-to-face class and the weather was rainy and
cold, the women had to sit, in class, with wet coats
and hijabs on. No wonder learning from home was
so appealing.
Summer approached, and the learners were
busy preparing for their SQA assessments.
Unfortunately, our assessment organisation (CLD)
could not take our learners for online assessment.
Instead, only offering to assess six learners, face
to face. We felt that many more were ready to
experience sitting an assessment. An online mock
assessment was done with all the learners from
all three literacy groups. Community Learning
Development agreed to accept ten learners from
the National 2 literacy 2 group, to study in their
ESOL National 2 level class, without sitting an
official assessment. Some Preparation for Literacy
learners and Literacy level 1 learners also moved up
to their next level ESOL classes.

15

Financial First Aid:
A Report
The WEA Financial First Aid workshops
were delivered to front-line workers in
Aberdeenshire who needed practical skills
and knowledge to help service users tackle
financial emergencies and get connected
to the right support. The workshops
were attended by staff from health and
social care services, local charities, and
community groups such as food banks and
covid-support groups.

Learners were more able to use income 		
maximisation and expenditure reduction 		
strategies to help service users tackle longer-		
term financial problems
Learners felt more confident in discussing 		
financial emergencies with colleagues and 		
service users, and more confident that help is 		
available
Learners worked together in groups to share 		
local knowledge of issues and the support 		
available, building community networks and 		
referral relationships

Tackling Financial Emergencies
The workshop attendees work with citizens in
crisis every day, and fulfil a crucial role – often
on top of their other duties – in helping citizens
tackle emergencies such as food and fuel poverty,
breakdown of essential items, urgent repairs,
unaffordable bills and debt emergencies. The
workshops helped learners build their skills, working
in groups, sharing best practice and building a
network of local knowledge.

Tackling Underlying issues

Image: Workshop attendees suggestions of the kinds of
financial emergencies and underlying issues that people in
their communities are experiencing during the pandemic.
Financial First Aid Workshop, 26 March 2021, on Zoom
e-conference platform.

The workshops were delivered on Zoom, attendees
were provided with a presentation, group exercises
and discussion, and a Financial First Aid resource
pack.

Workshop outcomes:
Learners were more able to identify financial 		
emergencies in their communities and use 		
strategies to tackle them quickly before they get
worse

WEA Financial First Aid classes also look beyond
the immediate emergency, giving workers the
knowledge and skills to help citizens address the
underlying issues that cause them to be caught in
a cycle of financial emergencies. Learners worked
in groups to identify issues and discuss how income
maximisation and expenditure reduction strategies
can help citizens tackle the long-term effects of
welfare reform, redundancy, ill health, isolation, and
much more. Our Financial First Aid resource packs
provided step-by-step processes to help citizens
tackle these issues and get connected to longerterm financial support.

Liam Casey
Tutor
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WEA Reach Out Residential –
Newbattle Abbey – July 2021
weascotland.org.uk/projects/community-learning/reach-out-project
‘Keep close to Nature’s heart... and break
clear away, once in a while, and climb a
mountain or spend a week in the woods.
Wash your spirit clean’
John Muir
After last year’s disappointment of having to
cancel a residential to Skye, our trip to Newbattle
Abbey, Newhailes and Dunbar was long over-due.
We normally try and do 2 residentials a year and
these can be a mixture of wild camping, campsite
camping, hostels or whatever accommodation we
can find. The trip usually lasts for up to 4 days.
As many of you already know we have strong ties
with Newbattle Abbey, in various contexts, from
delivering the AAA, Adult Achievement Award, that
they have pioneered, to delivering workshops at
Newbattle and taking part on various courses, the
latest being the Forest Outdoor Learning Award.
The above mentioned are some of the ways that
the WEA Reach Out project have interacted with
the college and I’m sure many of you have your own
thing going on with NBA. For those who don’t know
about NBA please see the link below.

newbattleabbeycollege.ac.uk/
Below is a short diary of what we got up to and
some student quotes.

Day 1
We began by all meeting at Aberdeen railway
station. It wasn’t too much of an early start and
everyone turned up. There was one cancellation a
couple of days before but, unfortunately, we didn’t
have time to fill their space. The group consisted
of 7 altogether, 5 students and 2 staff members.
It was fantastic to see folk again and the feeling
of excitement was palpable as we chatted about
the adventures to come. These students haven’t
managed to get away anywhere during the last 18
months, so you can imagine how everyone felt as we
waited for our train south out of Aberdeen City.
The journey to Edinburgh passed quickly, being
filled with talk of future opportunities, the John
Muir Award, to name but one, an important award
that some of our students have participated in or
are currently taking part in. I’ll cover this in more

detail later, also describing our visit to the great
man’s birthplace. From Edinburgh a minibus took
us on the short drive to Newbattle Abbey, the final
leg of our journey. Those who have been there will
remember the tree-lined avenue with the abbey
in the distance. Some students remarked that
we had arrived at Hogwarts for the quidditch
championships.
We got settled into our accommodation, wow!!!
Our own rooms AND they have en-suites, a luxury
residential by Reach Out standards. The deputy
principle at NBA had kindly agreed to show us
round some of the college; not all was accessible
because of Covid restrictions. What we did see was
highly motivational for students and staff alike. The
abbey has a remarkable history which is well worth
researching. A highlight for many was seeing the
font used to baptise Mary Queen of Scots.

scotlandstartshere.com/point-ofinterest/newbattle-abbey/
By now it was quite late and everyone was tired.
After a short walk in the surrounding woodland, we
turned in as a busy day was planned with our friends
from the Forestry Commission.

Day 2
At breakfast, we had a briefing on what to expect
while in the woods, known as Lord Ancrum’s Wood.

forestryandland.gov.scot/visit/lordancrums-wood
The tour of the woodland was, once again, inspiring.
Within are badger sets and as with all sensitive
habits we were careful to maintain a distance of
at least 30 metres. There are also elusive deer
about which we tracked. The abundance of other
wildlife and the diversity of tree species gave us all
a lot of work with identification. We had great fun
‘aging’ trees without having to cut them down and
counting the rings. Here’s a quick and easy way to
get an estimate of a tree’s age; remember it’s just an
estimate which can lead to conversations around ‘if
this tree could talk, what would it tell us? What has
it seen?’
Measure from the base of a tree approximately
1.6 metres upwards, mark that spot and then from
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there measure the circumference of the tree in
centimetres, from your 1.6 metre mark, then divide
the circumference, in centimetres, by 25. Remember
this will give an estimate only. We discovered some
a few hundred years old, so you can imagine the
amount of history they would have witnessed.
We were also shown a ‘secret’ tunnel that had been
uncovered only a few years earlier. We didn’t enter
but were told that it opens up into a big ‘room’ that
had shelves for many candles. Could it have been
a place for monks to hide? Who knows; check it out
and come up with your own theories.
After lunch we headed to a quiet area where we
could reflect on the morning’s activities and go over
some practical exercises for those who wished to
take part on the JMA in the future. This was mainly
on knots that we would use while putting up tarps,
hammocks, tents etc. All the students learnt 3
basic knots, all you need really for a great outdoor
experience, easy to do, quick release. We also
looked at tree identification from cones, fire lighting
(flint and steel) and easy shelter building.
It was another busy day and after supper we were
all quite tired but some of us went for a wee night
walk to watch the bats swoop down by the river
side. The students learnt about ‘river dipping’ and
how we can tell the quality of our ponds and rivers
by what animal life is present. It was then off to bed,
for a good night’s kip, in preparation for an even
busier day ahead.

Day 3
After breakfast we had agreed to be picked up by
the minibus and taken out for the day. Our first stop
was an NTS (National Trust Scotland) property
called Newhailles, see below for a link.

nts.org.uk/visit/places/newhailes
Once again the students and staff members found
the whole experience motivational and inspiring. It’s
a stunning property with an amazing history and
well worth visiting. There are lush gardens to explore
and beautiful woodland walks. On these are hidden
monuments, grottoes and an abundance of wildlife,
not to mention the mixture of trees and plant life.
The tour guide, while in the property, was excellent,
sharing his knowledge in a manner accessible to all.
Back on the minibus and a highlight for many was
a visit to Dunbar and the John Muir Museum. Once
again, for those unacquainted with it, I strongly
recommend a visit

vault.sierraclub.org/john_muir_exhibit/
life/muir_biography.aspx
In short, John Muir (1838 – 1914) grew up in Dunbar
and then moved to the US at an early age. During
his time there he persuaded President Theodore
Roosevelt to come wild camping, without all his

security. Roosevelt was so impressed by the great
outdoors and by how Muir put forward the idea
for ‘national parks’ that now we have the likes of
Yosemite etc. For more information on the great
man himself see the link above and look below for
information on the museum.

jmbt.org.uk/
Dunbar is a beautiful spot with an attractive
harbour, great views and an amazing history. The
students loved having the opportunity to wander
round the town, take some time out for themselves,
and all in all, just enjoying being away from the
mundane city life they left behind, albeit just for a
few days.
We spent quite a bit of time at the museum and
were once again given a fascinating tour and history
lesson by the extremely helpful staff.
It was then homeward bound, aye to our beds at
NBA, but beforehand a wee meet-up to reflect and
discuss the day’s activities.

Day 4
Before we knew it our final day was upon us. Prior
to being picked up we had a last wander round
the woods in reflective mood. The final day of any
residential can be quite ‘heavy’. After the initial
excitement and the ‘buzz’ of getting away, students
can find their homeward journey depressing. Some
can’t sleep the night before we leave and are often
waiting for us hours in advance. The thought of
coming home to the usual, the humdrum, can be
quite a shock for some, but this residential felt
entirely different. Remember, our students hadn’t
been away from the city for 18 months so the
excitement was intense before we left and while
we were there. I primed everyone for how they
might feel on departure, but the feedback was the
opposite to what I expected. Everyone was still on
a high, excited about how they would take their
newfound knowledge and confidence forward.
Some are considering enrolling for a course at
NBA, others want to participate in the next John
Muir Award and, as you can see from some quotes
below, they are ready to take on the next challenge/
opportunity/learning experience while looking
forward to what the future holds, instead of the
worry and anxiety they had beforehand.
Well done to all those who took part, ONWARDS
AND UPWARDS.

‘In every walk with nature one receives far
more than he seeks’ John Muir
Ross Weatherby

Reach Out Education Coordinator
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Student Feedback
REACH OUT RESIDENTIAL

I enjoyed the company of the group and it was really
nice to sit outside with the others and eat lunch and
dinner.

NEWBATTLE ABBEY, DALKEITH,
6-9TH JULY 2021

HOW DID IT MAKE ME FEEL?

DID I ENJOY IT?
The accommodation was good, clean and tidy and
what I would expect from 2** Bed and Breakfast. Upon
arrival, we got a tour of the main building and was able
to take photos which I enjoyed.
The Continental breakfast was more than enough for
a morning’s walk. I met Fran from Housekeeoing along
with the Security staff which made me feel reassured
upon the campus. It was so nice to be in a beautiful
place full of history.
The walk with Roddy from the Forestry Commission
was really interesting and I learnt a lot about trees, the
site of the crypt and the history of the Abbey itself. It
was a lovely walk on a really nice day. We practiced
some knots in the Forest School area. The place had
dandelion spores flying around as we entered the space
and I thought it was a magical place to learn. I found
out that the film crew filmed Princess Switch in the
buildings and on the grounds of the Abbey in 2020.
Going to see Newhailes, (a National Trust Property)
was also good, the weather was warm and we had
a tour of the 17th century Palladian mansion. It felt
a bit odd walking through the mansion and I did feel
the heavy dark energy of the curse that was put upon
the family due to their contacts and influence in the
17th century. It is a shame that during the early 20th
century the family found things difficult. I liked that
they were interested in the radio communications and
driving. The film crew filmed parts of Outlander in the
Dining Room. The Tour guide mentioned that in the
library (with no books as they sold them probably due
to the alcoholism debts of David) people heard noises
of horses galloping! I think a library with no books is
awful. The polar bear rug was horrible and creepy. The
Shell Grotto in the grounds was interesting and I took
photos. We never got to the Tea House as it was a long
walk away.
I enjoyed the John Muir museum in Dunbar. I had
briefly heard of him. Seeing his journal with his
drawings and writing really healed my heart from the
stress of lockdown due to Covid-19. I really like Botany
and liked the film. The chair that made different noises
made me laugh – it was a fun addition to a museum
which to some people can be quite overwhelming or
“dry” due to the amount of information presented
there. It was fantastic that I won a John Muir thermal
flask for taking a picture of the building where John
Muir’s father had his shop. It added to the two books
I had, one of which was bought by Reach Out staff,
which was unexpected.

I felt grateful to be invited to go on the Residential
course as the last year was extremely stressful for
me. During the activities, I felt like I was being guided
to the next steps upon my life and future career, as
it reminded me of what I was interested in. At times,
I felt challenged to try new things and socialize with
the others. I found that this was good for me as I lost
confidence in myself during the Winter lockdown.
I really felt like myself whilst reading the John Muir
books and felt really refreshed being around so much
nature and history, plus being fed well by Kev, who
organized and ordered the food for us all.
I really enjoyed seeing the parts of the buildings where
the film crews were – I found this quite exciting and I
could see why the locations were picked.
Thank you so very much to Ross and Kev for assisting
me getting back to being healthy and well.
WHAT COULD HAVE BEEN BETTER?
I like to have an itinerary to read so I can organize
myself. I found it difficult to remember the times of
where we had to meet. I forgot a lot and needed
reminding.
It might have been better if the Abbey could have
organized a packed lunch for us. We picked up
sandwiches from the supermarket and a bakery which
was fine. I get hungry and I found the times others ate
was nearer 2 – 3pm which was really too long for me
and I started to get unwell despite having my snacks
and water. It was a warm day and I managed okay, but
if the weather was colder I would have struggled with
dizziness and a foggy brain. I also experience this if the
temperature is above 24 degrees Celsius outside.
It would have been nice to have a coffee in the Abbey
by the fireplace, but it was closed off due to Covid-19
restrictions.
I did not like wearing the medical facemask as it
restricts me breathing and I feel anxious seeing people
in blue masks.
WHAT DID I LIKE THE BEST?
I liked the tours of the historical buildings and grounds
– all of them! And I enjoyed my Italian dinners sitting
outside at the picnic tables with good company.
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DID THE EXPERIENCE INSPIRE/MOTIVATE ME
TO GO ON AND DO OTHER THINGS?
I am inspired to take the time to read the books I
got about John Muir and the Frontier Scots that
established communities in America and Canada
in the 1800s. I would like to continue with the John
Muir award as it is interesting. I also want to learn
more about Botany, Writing, Drawing, outdoor
crafts and Beekeeping. I think I would like to live as
a Monk for a while!
I also have the confidence to learn more about my
laptop and mobile phone whilst also learning to
drive.

Seeing all the different animals, plants
and some of the most amazing trees
I have ever seen in my life. I have seen
them on tv but there’s nothing like
seeing them for yourself with your own
eyes up close and touching them

Student Quotes:

Feel so changed, inspired and looking
forward to the rest of this year of new
beginnings

I had an absolutely amazing time at
Newbattle Abbey. It was much better
than I expected it to be. I liked seeing
inside the place with all the different
paintings, furniture and hearing the
stories that went with everything
when we got the tour of the place.
My favourite thing to do there was
when we went for our walks round
the gardens, forest and woods. I love
places like that where you can just chill
and get away from all the madness of
the town lif

I could sit in those woods and watch
the wildlife and rivers for hours. We
also went to Dunbar to see John Muir's
birthplace. It was pretty interesting to
see since I take The John Muir Award
Class at Reach Out

Since I have been back home I would
say I have been a bit more laid back
with everything and not so stressed, so
for me it’s been well worth it
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